ADOPTED – JANUARY 2, 2025

AGENDA ITEM NO. 11

Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE 2025 - 2027 COLLECTIVE BARGAINING AGREEMENT WITH THE OPEIU LOCAL 459 FOR THE CIRCUIT COURT/FAMILY DIVISION PROFESSIONAL EMPLOYEES

RESOLUTION #25 – 007

WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County 30th Judicial Circuit Court/Family Division and OPEIU Local 459 for the Circuit Court/Family Division Professional Employees for the period January 1, 2025 through December 31, 2027; and

WHEREAS, the agreement includes: a term of 3 years (January 1, 2025 – December 31, 2027); effective the first full pay period following January 1, 2025 (or the first full pay period following ratification, if later), a 3% increase; effective the first full pay period following January 1, 2026, a 3% increase; and, effective the first full pay period following January 1, 2027, a 4% increase; and

WHEREAS, the agreement increases life insurance coverage to $50,000 from $40,000; and

WHEREAS, the agreement updates Health, Dental and Vision Insurance provisions to be consistent with the recommendations of the Ingham County Health Care Committee and authorizes updates to the current Health Care Letter of Agreement; and

WHEREAS, the agreement eliminates the exclusion of probationary employees from eligibility for dental and vision insurance; and

WHEREAS, the agreement eliminates the prohibition on using vacation hours until the employee has completed 6 months of continuous service; and

WHEREAS, the agreement increases the cap accrual of vacation hours to 400 but caps the payout of unused vacation hours to a maximum of 380 hours for non-probationary employees upon retirement or resignation, provided 2 weeks’ notice is provided by the employee and provides that unused vacation hours will not be paid out in cases of discharge; and

WHEREAS, the agreement includes that vacation bonus hours will be pro-rated for employees employed for less than 12 months in a calendar year, consistent with County process; and

WHEREAS, the agreement clarifies use of sick leave language and increases the maximum cash out of sick leave to 1,600 hours at 50% (800 hours) upon death or retirement; and

WHEREAS, the agreement updates language and includes in the definition of immediate family for purposes of funeral leave: other qualified adult, uncle, aunt, nephew, niece, brother in law, sister in law, daughter in law, son in law, grandfather and grandmother; and

WHEREAS, the agreement incorporates the County Sick Leave Donation Policy by reference in lieu of the Sick Time Donation language in the previous collective bargaining agreement; and

WHEREAS, the agreement updates language and corrects reference to a “short-term” disability plan to refer to a “disability plan”; and

WHEREAS, the agreement is modified to allow for filing of a position reclassification request once in the three-year contract period with the requirement that requests must be filed between January 1 and March 1 of the calendar year and may only be requested no sooner than twelve (12) months since the last request; and

WHEREAS, the agreement amends Administrative Leave to be Suspension of Operations and incorporates the County’s Suspension of Operations Policy by reference (Resolution 16-010 as amended); and

WHEREAS, the agreement incorporates the terms of the letter of understanding (Resolution 19-238) regarding on-call for clinical mental health employees and increases on-call pay from $20 to $40 per week day and increases on-call pay from $25 to $45 per weekend day or holiday; and

WHEREAS, the agreement increases the cap on compensatory time accrual to 100 from 80 hours; and

WHEREAS, the agreement increases the license fee for the Psychologist to $150 and updates the job title to “Mental Health Professional”.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2025 - 2027 collective bargaining agreement between Ingham County 30th Judicial Circuit Court/Family Division and OPEIU Local 459 for the Circuit Court/Family Division Professional Employees and authorizes the Board Chairperson to sign the agreement upon approval as to form by the County Attorney. 

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2025 – 2027 collective bargaining agreement, subject to approval as to form by the County Attorney.

